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Interviewing is an art, both for the person asking the 

10 EXCELLENT INTERVIEW 
QUESTIONS TO ASK 
PROSPECTIVE EMPLOYEES01
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BEST INTERVIEW QUESTIONS
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HOW EXCELLENT INTERVIEW QUESTIONS BENEFIT BOTH 
EMPLOYER AND CANDIDATE

NEED MORE IDEAS?  WE GOT YOU.

GET IN TOUCH



4 QUESTIONS TO DETERMINE 
IF A CANDIDATE IS THE BEST 
PERSON FOR THE JOB 02

here with four questions to ask in the interview to help ensure the 

PREMIER TALENT PARTNERS4 QUESTIONS TO DETERMINE IF A CANDIDATE
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WHEN DO YOU RELY ON OTHERS IN THE 
WORKPLACE?

WHAT MAKES YOU WANT TO STAY HOME 
FROM WORK?

NEED MORE IDEAS?  
WE GOT YOU.

GET IN TOUCH

PREMIER TALENT PARTNERS4 QUESTIONS TO DETERMINE IF A CANDIDATE
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WHICH IS MOST IMPORTANT: MONEY, 
RECOGNITION, CHALLENGE, OR STABILITY?

PRO TIP: POSE YOUR QUESTIONS TO 
LINKEDIN FIRST

PREMIER TALENT PARTNERS4 QUESTIONS TO DETERMINE IF A CANDIDATE



MORE TIPS?  JUST ASK.

GET IN TOUCH

PREMIER TALENT PARTNERS4 QUESTIONS TO DETERMINE IF A CANDIDATE



SECRETS TO FINDING THE 
PERFECT JOB CANDIDATE:
6 RECRUITING BEST PRACTICES03

Okay, not your wildest dreams, but maybe your regular dreams? 
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06 RECRUITING BEST PRACTICES UNCOVERED
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06 RECRUITING BEST PRACTICES UNCOVERED
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IT’S GO TIME.

START YOUR SEARCH

PREMIER TALENT PARTNERS6 RECRUITING BEST PRACTICES



DETERMINING THE REAL COST 
OF HIRING A NEW EMPLOYEE04

PREMIER TALENT PARTNERSTHE REAL COST OF A NEW EMPLOYEE



PREMIER TALENT PARTNERSTHE REAL COST OF A NEW EMPLOYEE

HIRING SALARY & BENEFITS ONBOARDING

How high?

The Interview Process

interviewer takes to interview 

Background Checks

Paperwork

Legal Representation

Training

Increased Feedback   
& Reviews

Reduced Output

a new role

Annual Salary

Bonuses

Healthcare & Insurance

Retirement Plans

savings plans

Tuition Reimbursement

Miscellaneous

COST OF HIRING A NEW EMPLOYEE



None of this

NO HR DEPARTMENT?  NO PROBLEM.

GET IN TOUCH

PREMIER TALENT PARTNERSTHE REAL COST OF A NEW EMPLOYEE



WHAT IS EMOTIONAL 
INTELLIGENCE AND HOW   
CAN YOU IDENTIFY PEOPLE  
WHO HAVE IT? 05
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PREMIER TALENT PARTNERSWHAT IS EMOTIONAL INTELLIGENCE?

WHY EMOTIONAL INTELLIGENCE?

DETERMINING WHETHER SOMEONE IS EMOTIONALLY INTELLIGENT

Recognizing and expressing one’s own 

Reading others’ emotions

Helping others manage their emotions



PREMIER TALENT PARTNERSWHAT IS EMOTIONAL INTELLIGENCE?

FIND BETTER TEAM MEMBERS



06 THE IMPORTANCE OF 
COMPANY CULTURE 
INTERVIEW QUESTIONS  

C
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WHY CULTURE MATTERS

CREATING A SKILLS AND VALUES FIT ASSESSMENT THAT WORKS



04 TENETS OF CULTURAL FIT

PREMIER TALENT PARTNERSCOMPANY CULTURE INTERVIEW QUESTIONS



Questions like this

MAKE CULTURE YOUR PRIORITY

We’re here for you.

START YOUR SEARCH

PREMIER TALENT PARTNERSCOMPANY CULTURE INTERVIEW QUESTIONS


